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Disability Inclusion support at King’s

Disability
EDI team Support &
Inclusion Team
a4 ) a4 ) a4 )
Disability Inclusion Student Support PGR wellbeing
Steering Group and KIPs hub
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Training &

Workplace guidance for staff PGR adjustments
adjustments supporting & support
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Disability Inclusion priorities (EDI team)

: Adjustments Individual
Adjustments : Central . " .
guidance & : Adjustments Training Communications
processes adjustments fund .
support Planner pilot
Disability SUS izl Pilot & working Dielolliay . . .
= Process maps Inclusion Hub budget to be — rou —  awareness = Disability policy Promoting hub
trialled 2024 group training
Team ESEE T DRYE Y process Neurodiversity Assistance Senior Sponsor
— o support from and policy for Jan-July 2024 — — . : —
responsibilities awareness animals policy updates
HR teams use
Whole college -
U hanch:\cl)gressOints roll out planned |_| Related policies
. for Jan 2025




Workplace adjustments

The Equality Act 2010 legally protects people
from discrimination in the workplace.

It also requires King’s, as an employer, to make
reasonable adjustments for disabled employees.

At King’s we call these workplace adjustments.

A workplace adjustment is a change to the
working environment or working arrangements
needed by a disabled person so they can do
their job as well as possible.

Any disabled staff member (physical, mental
health, neurodiversity) can request workplace
adjustments.


https://www.legislation.gov.uk/ukpga/2010/15/contents

Individual Adjustments Planner Pilot 2024

o g Living record of workplace adjustments & support

Owned by the individual with the disability or long-term condition(s)

@ Confidential between IAP owner and their nominated contact
%
AN Transportable and adaptable




IAP pilot 2024

July 2024 August gogicember
January 2024 End of pilot activity - _ January 2025
. Pilot evaluation
P||Ot |aunCh (P”otareas can continue analySIS and Scheme Wh0|e CO”ege IaunCh
Using1AR) improvements

Pilot areas:

» Estates & Facilities (Facilities Management and King's Community Business Services)
* Research Management & Innovation Directorate

e Students & Education Directorate (Student Services and Libraries & Collections)

* Arts & Humanities

* King’s Business School

* |oPPN (School of Neuroscience)

Pilot areas have been chosen to ensure a range of roles and working contexts are included
in the pilot.



Disability Inclusion Hub
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~ Disability Toolkit
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~ Digital Accessibility Toolkit
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EDI Hub
e [This page has been developed by the Equality, Diversity and Inclusion Team, if you require this information in an alternative format, please
contact diversity@kcl.ac.uk.]
Edit

Welcome to the Disability Inclusion Hub

This hub brings together a range of resources, toolkits and other information relating to disability inclusion for King's staff.

This hub is for:
e Disabled, chronically ill and neurodivergent staff looking for advice and support

a Ctaff with mantal haalth crAanditiane laalina far advica and ciinnAart




Supporting disabled students

SUppO rting disabled students Home  Equality Act2010  Inclusive teaching  Social Model of Disability ~ KIPs  Accessible learning materials Deaf students W Following

A} Immersive Reader @

KNI

DISABILITY SUPPORT & INCLUSION

Supportmg disabled students
@ disaiiity

Advice for staff on supporting disabled students Contents

@ Equality Act 2010 Q Accessible Learning Materials

Disability Support & Inclusion has created these resources to help you
teach inclusively and to confidently respond to requests from students @ Inclusive Learning and Teaching @ King's Indusion Plans (KIPs)
for support or reasonable adjustments.

3 Working with sign language
Social Model of Disability @ g

Please contact us if you need further guidance or to refer a student. = Rerpreters
o ) . p Personalised Assessment On Disabled students and group
Barry Hayward / Hannah Bell, joint Heads of Disability Support & 3  Arrangements (PAA) CO©  work, presentations and...
Inclusion
— Requests for extensions from — Marking guide - Neurodiversity
=2  disabled students E/‘ Cover Sheets



PGR Disability Support Hub

PGR Wellbeing Hub
Home - PGR Wellbeing H...
PGR Disability Support ...
Who is here to help?

Self Care & Staying Active
Collaborating with & sup...
Equality, Diversity & Inclu...
Communities, Social Gro...

PGR Buddy Schemes

Financial Support & Man...

Recycle bin

mckclac.sharepoint.com/sites/PGRWH/SitePages/PGR-Wellbeing-Hub.aspx

AY Immersive Reader [ Share

HOME PAGE

PGR Disability Support Hub

Welcome to the PGR Disability Support Hub

The hub aims to share information, advice and guidance to both PGRs and supervisors about reasonable adjustments, interruptions and exemptions as

well as case studies from PGR students, FAQs and contacts for key services who can help you navigate your PhD as a disabled, chronically ill and/or
neurodiverse student.

This hub is a work in progress and will be updated with case studies and content over the coming months.




Access King’s

Access King's is the Staff Disability Inclusion Network at
King’s College London.

The network’s mission is to be a conduit for access to
support, communities, peers, advice, guidance,
resources and spaces.

Open to staff and PGR students.

Access
King’s



Hidden Disabilities Sunflower

* A globalinitiative that started in UK
airports and has since expanded — as you
may know, we are now a member!

* Atool to voluntarily make an unseen
disability or condition known, so that the
individual can access additional assistance,
time and/or understanding.

* One step in King’s journey towards better
understanding and inclusion around non-
visible conditions and disabilities.




Information and support

Disability Inclusion Hub

Disability Toolkit

Access King’s

Hidden Disabilities Sunflower

Digital Accessibility Toolkit

Supporting disabled students

Information for students about disability support on Student Services
Online

PGR Disability Support Hub



https://emckclac.sharepoint.com/sites/DI/SitePages/Disability-Inclusion.aspx
https://emckclac.sharepoint.com/sites/DI/SitePages/DisabilityToolkit.aspx
https://emckclac.sharepoint.com/sites/DI/SitePages/ACCESS-King's.aspx
https://emckclac.sharepoint.com/sites/DI/SitePages/HiddenDisabilitySunflower.aspx
https://emckclac.sharepoint.com/sites/DI/SitePages/Digital-Accessibility-ToolKit.aspx?web=1http://
https://emckclac.sharepoint.com/sites/SDStudents/SitePages/Supporting-disabled-students.aspx?e=1:9cd0b855bbff48fe9286f79213463f0bhttp://
https://self-service.kcl.ac.uk/article/KA-01639/en-us
https://emckclac.sharepoint.com/sites/PGRWH/SitePages/PGR_Disability_Support_Hub.aspx
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